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arbitration procedure set forth in Article 11 of the Master Agreement. In the alternative, the matter may be 
submitted, upon the mutual agreement of the parties, to the Industry Umpire for a binding and 
resolution achieved through mediation. 

The Industry Umpire will be Stan Lanyon. Within five (5) business days of the rejection of the 
Ombudsmanffrouble-Shooter's recommendation, if the parties wish to establish mutual agreement to utilize the 
Industry Umpire's services, then each party must separately provide notice to the Industry Umpire that they 
desire to pursue a binding resolution through mediation in lieu of the grievance procedure set 
forth in Section 11,03 of the Master Agreement. The Industry Umpire must receive such notice from all parties 
within such five (5) business days in order for there to be a mutual agreement to pursue binding and non­
precedential mediation. By agreeing to utilize the mediation services of the Industry Umpire, the parties waive 
all their rights to further litigate the dispute through the grievance and arbitration procedure set forth in Article 
11 of the Master Agreement. 

The Industry Umpire will promptly establish a date upon which each party to the dispute will submit a 
written statement of position in the dispute, which shall set forth only their understanding of the dispute, the 
contractual provisions alleged to be violated, the material facts, and the reliefsought. Within one (I) week's 
time of the date established for the submission of the written statements, the Industry Umpire will schedule a 
meeting with the parties at a neutral location during which meeting the Industry Umpire will develop-through 
mediation-a binding recommendation for resolving the dispute. The parties shall share equally the cost of the 
Industry Umpire. The Industry Umpire's recommendation shall not be cited or used as authority in any 
subsequent presentation, Industry Umpire mediation, or any arbitration. 

Nothing in this Sideletter shall be construed to stay or alter the time limits agreed upon in Sections 
11.03, 11.04 or 11.05 of the Master Agreement. 

Please confirm your agreement and acceptance by executing this Sideletter in the space provided and 
returning the original to me. 

Sincerely, 

,N'cho1as Counter ill 
On behalf of Negotiating Producers 

Neil Haggquist 
B.c. Branch ofCFTPA 
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Don Ramsden, President 
IATSE Local 891 
1640 Boundary Road 
Bumaby BC V5K 4V4 
Canada 

SIDELETTER NO.6 

As of April 1,2003 

Roger Vernon, President 
lA TSE Local 669 
#5-210,555 Brooksbank Ave. 
North Vancouver BC V7J 385 
Canada 

Dear Messrs. Ramsden, Vernon and Milne: 

Tom Milne, Secretary-Treasurer 
Teamsters Union Local No. 155 
490 East Broadway 
Vancouver BC V5T IX3 
Canada 

This is to confirm our agreement reached during negotiations of the 2000 Master Agreement concerning 
Article 12.06 of the Master Agreement. It is the intent of Article 12.06 to have infonnation provided in a timely 
manner and not to penalize the Negotiating Producers. The B.c. Council of Film Unions therefore agrees that it 
will not grieve an inadvertent failure to comply with the time limits contained in Article 12.06. 

Please confirm your agreement and acceptance by executing this Sideletter in the space provided and 
returning the original to me. 

Sincerely, 

On behalf of Negotiating Producers 

Neil Haggquist 
B.c. Branch ofCFTPA 
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Don Ramsden, President 
IATSE Local 891 
1640 Boundary Road 
Burnaby BC V5K 4V4 
Canada 

DearDen: 

SIDELETTER NO.7 

As of April I, 2003 

This is to confirm our agreement reached during negotiations of the 2000 Master 
Agreement that the Producers and IATSE Local #891 agree to establish and maintain a list of 
suggested classifications and scale rates for positions that have been enabled on productions in 
the past by mutual agreement between the Producer and IATSE Local #891, but which are not 
included in the Master Agreement. These positions may be enabled in the future by mutual 
agreement between the Producer and IATSE Local #891 subject to crew requirements and 
identified needs. 

Please confinn your agreement and acceptance by executing this Sideletter in the space 
provided and returning the original to me. 

Sincerely, 

~~~~~~~~ 
. Nic olas Counter III 

On behalf of Negotiating Producers 

Neil Hag Quist 
B.C. Branch of CFTPA 
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Don Ramsden, President 
IA TSE Local 891 
1640 Boundary Road 
Burnaby BC V5K 4V4 
Canada 

~IDELETIER NO.8 

As of October 5, 2002 

Roger Vernon, President 
IA TSE Local 669 
#5-210. 555 Brooksbank Ave. 
North Vancouver BC V7J 3S5 
Canada 

Dear Messrs. Ramsden, Vernon and Milne: 

Tom Milne, Secretary~ Treasurer 
Teamsters Union Local No. 155 
490 East Broadway 
Vancouver BC V5T IX3 
Canada 

This is to confinn our agreement reached during negotiations of the 2003 Master Agreement that the 
Negotiating Producers and the B.C. and Yukon Council of Film Unions (the Council) and its member-Unions 
IATSE Local 891, lATSE Local 669, and Teamsters Union Local No. 155 will establish, and participate as 
members of, a Joint Committee to explore the feasibility and cost effectiveness of a B.C.-based Film Industry 
Health Plan in which members of the Be Council and their respective member-Unions may participate. 
Establishment of this joint committee is subject to agreement of both the B.C. District, Directors Guild of 
British Columbia and the Union of British Columbia Perfonners to participate as joint committee members to 
evaluate the feasibility of their respective members participating in this common plan. 

We further agree to pursue this endeavor promptly and in good faith during the tenn of the Master 
Agreement. We share a commitment to sustain viable health resources that can address future health care needs 
of union members who contribute to the advancement of British Columbia's film industry. 

Please confinn your agreement and acceptance by executing this Side letter in the space provided and 
returning the original to me. 

Sincerely, 

. Ni olas Counter III 
On behalf of Negotiating Producers 

Neil Haggquist 
B.c. Branch of CFTPA 
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SIDELEITER NO.9 

As of April I, 2003 

Letter of Understanding 

The Assistant Accountant rate shall be a negotiated rate, but shall not reflect a rate which is lower than the 
current applicable rates stated in the Collective Agreement ending March 31. 2003, along with future negotiated 
general rate increases. 

On behalf of Negotiating Producers 

t~;fr;Le:Jj~ 

Nei HaggqUl 
B.C. Branch ofCFTPA 



SIDELETTER NO. 11 
  

As of April 2, 2006 
 
Elmar Theissen, President Brenton Spencer, President Tom Milne - Secretary Treasurer 
IATSE Local 891  IATSE Local 669  Teamsters Union Local 155 
1640 Boundary Road 3823  Henning Drive, Suite 217 490 East Broadway 
Burnaby B.C.  V5K 4V4 Burnaby, B.C. V5C 6P3 Vancouver B.C.  V5T 1X3 
Canada   Canada   Canada 
 
Dear Messrs. Theissen, Spencer, and Milne: 
 
The Council agrees that in advancing grievances under Article 11 of the Master Agreement 
the Council will use its best efforts to ensure that the volume of grievances is kept at a 
reasonable and necessary level consistent with the Council’s obligations under the British 
Columbia Labour Relations code and the purposes set out in Part 8 of the Code. 
 
Please confirm your agreement and acceptance by executing this Sideletter in the space 
provided and returning the original to me.  
 
 
      Sincerely, 
 
 
 
      ______________________________ 

J. Nicholas Counter III 
On behalf of the Negotiating Producers 

 
 
 
 
 
      ______________________________ 
      Neil Haggquist 
      B.C. Branch of CFTPA 
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Side Letter No.12 
An Employer who provides the Council with an executed Letter of Adherence for a specific production 
covered by the Master Agreement or the Supplemental Master Agreement also agrees to be bound to 
the terms and conditions of this Side Letter and to also voluntarily recognize IATSE Local 891’s 
representation of certain visual and computer generated imagery and effects employees (VFX 
employees) for a specific production.   

The VFX employees, set out below, may be employed directly by the production upon the following 
terms and conditions. This Agreement is not to be used to prohibit or inhibit the historical rights and 
practices of producers to have VFX work performed by third parties and employees, including those 
from other jurisdictions, without regard to union status or union affiliations. The parties agree that:  

1. The Employer shall have the unrestricted right to subcontract any or all VFX work of a production 
without restriction as to union status, membership, or affiliation.  

2. The practice of hiring contractors or employees who are not subject to this Side Letter from other 
jurisdictions including the United States is confirmed and may be continued without objection from 
the Union.  

3. Where the Employer hires an employee under this Agreement in a VFX classification, such 
employee shall be or become a member of IATSE Local 891 or a permittee. The following weekly 
rates will apply:  

 

Job Description Weekly Flat Rate  
(up to 12 Hours/Day) 

VFX Artists: 

Skill Level 1 

Skill Level 2 

Skill Level 3 

 

$1,442.00 

$1,339.00 

$1,100.00 

 

VFX Technicians: 

Skill Level 1 

Skill Level 2 

 

$1,339.00 

$1,100.00 

 

96



 
 

Page 2 of 3 
 

 

 

4. These rates are basic minimum scale rates. Nothing in this Side Letter shall prevent the Employer 
from paying the employees a rate higher than these minimum rates, but no Employer will be 
obligated to pay more than the minimum rates without bargaining with an individual employee for a 
higher rate and reaching an agreement to pay that employee a higher rate.  

5. These rates shall be increased in accordance with the salary rate increases contained in the 
Master Agreement.  

6. Such employees may be employed on a daily basis at 1/5 of the weekly rate.  

7. Overtime shall be paid at a rate of two times the employee’s hourly rate for all hours worked after 
12 hours and one and one-half times the employee’s hourly rate for all hours worked on the sixth 
day of a workweek and two times the employee’s hourly rate for all hours worked on the seventh 
day of the workweek.  

8. The work duties of the covered classifications shall be generally described as creating computer 
generated VFX where such employees will perform interchangeable work, depending on skill set 
and supervision required. Skill levels will be set in accordance with the training and experience of 
the individual employees. It is understood that staffing and skill level shall be determined by the 
Employer.  

9. Employees in the position of VFX Artists will have an artistic and creative component to their work. 
Examples of this include modelers, compositors and character animators.  

10. Employees in the position of VFX Technicians will exercise mainly technical skills. Examples of this 
include matte painters, junior compositors, and data wranglers.  

11. The following provisions of the BC and Yukon Council of Film Unions Master Agreement are 
adopted by reference and incorporated herein: Article 7 (Holidays); Article 8 (Fringe Rates); 
Article 9 (Payment of Wages); Article 10 (Layoff and Discharge); Article 11 (Grievance and 
Arbitration); A1.11 (Layoff); Article 1.12 (No Strike; No Lockout) A1.16 (Replacement Workers); 
A1.17 (Progressive Discipline & Discharge Applicable to Weekly Workers); and A1.18 
(Probationary Period for Weekly Employees). No other provision of the Master Agreement will 
apply.  

12. Employees who are not working with a shooting unit will be responsible for scheduling their own 
meal periods of no less than thirty (30) minutes and no more than one hour in length and shall not 
incur meal penalties. (See 6.03 Meal Periods). On a day in which an employee is assigned only to 
a shooting unit, he shall be subject to the same meal provisions as other IATSE-covered 
employees.  
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13. The rates of pay for persons currently employed on productions will not be decreased as a result of 
this Side Letter 

14. Unless otherwise agreed this Side Letter does not apply to episodic television series produced 
after the effective date of this Side Letter, so long as either the pilot or any episode of the series 
commenced production prior to April 1, 2009. 

On behalf of the BC Council of Film Unions On behalf of the Negotiating Producers 

Carol Lombardini, 
Alliance of Motion Picture Television Producers 

Tracey Wood, 
BC Branch of the CFTPA 

Page 3 of 3 
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ALLIANCE OF MOTION PICTURE & TELEVISION PRODUCERS 
15503 Ventura Boulevard 

Stephen C. Carroll 
Counsel 

Encino, California 91436-3140 
(818) 995-3600 

Fax (818) 382-1793 

May 28, 1996 

NOTICE TO ALL EMPLOYERS ANTICIPATING PRODUCING MOTION PICTURES IN 
BRITISH COLUMBIA 

UNDER TIlE BRITISH COLUMBIA AND YUKON COUNCIL OF FILM UNIONS 
MASTER AGREEMENT 

This is to request that when you are filming in British Columbia, you instruct your Assistant 
Directors to "police" the meal lines during meal breaks to assure that the crew is served and 
moved through the line efficiently. 

During negotiations with the B.C. and Yukon Council of Film Unions earlier this year, the 
negotiating producers agreed to informally assist in assuring that the crew receive adequate time 
to eat during the meal periods by simply keeping the meal line moving and open for any crew 
members on their lunch breaks. This may mean asking visitors to the set or location to wait until 
the crew has been served as well as instructing certain crew members to refrain from excessive 
conversation while moving through the line. 

Your cooperation and assistance on this matter wi II be greatly appreciated. 

Sincerely, 'd 
"'---y~ '~ - t- . r' 

Stephen C. Carroll 

SCC: irs 
cc: .. British Columbia and Yukon Council of Film Unions 

Directors Guild of Canada, British Columbia District Council 

g:\datalwp51I<:3!ll1dalJr<aJlinc. nlC 
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VI4 Fax and Mail 

JanullI)' 27, 2000 

Gerty Rutberfurd 
International Photograph"'" Guild 
I.A T.S.E, Loca1669 
51210 - 555 Brooksbank Aveoue 
North Vancouver, B.C. V7J 3S5 

Re: Operation orVideo CameraJ 

Dear Gerty: 

This letter confirms the parties" agreement reached during the negotiations for the 2000 Master 
Agreement that the parties will refer to the Consultation Committee for discussion tbe issue of the 
use of video cameras by persons other tban Loca1 #669 Video Camera Operator. fur purposes of 
assisting in the securing of location, or for pre~production purposes, production. administrative or 
continuity purposes. The parties will recommend that the Consultation Committee adopt the 
following language in a sideletter to the Master Agreement: 

"'For the purpose of assisting in the securiog of locatioJly or for pre-production purposes, 
production, administrative, or continuity purposes, none of which are to be used for other 
than continuity or identification, the Emp10yer may designate a person or persons, other 
than. a Local #669 Video Camera Operator, to operate a Video Camera. and such peNOn 
.hsll not be subject to the terms and conditions of the Master Agreement. The Employer 
agrees to notify the camera crew and the Union as to the identity of said person(s). 

Please confirm your agreement and acceptance by executing the originals of this letter, which wiU 
arrive by mail. in the space provided and retumiog one of the three originals to me and one to 
Richard Longpre. 

S~:i' 
J2;;( .. Co~nter III 
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