


















































































































































































































98

13. The rates of pay for persons currently employed on productions will not be decreased as a result of 
this Side Letter 

14. Unless otherwise agreed this Side Letter does not apply to episodic television series produced 
after the effective date of this Side Letter, so long as either the pilot or any episode of the series 
commenced production prior to April 1, 2009. 

On behalf of the BC Council of Film Unions On behalf of the Negotiating Producers 

Carol Lombardini, 
Alliance of Motion Picture Television Producers 

Tracey Wood, 
BC Branch of the CFTPA 

Page 3 of 3 
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ALLIANCE OF MOTION PICTURE & TELEVISION PRODUCERS 
15503 Ventura Boulevard 

Stephen C. Carroll 
Counsel 

Encino, California 91436-3140 
(818) 995-3600 

Fax (818) 382-1793 

May 28, 1996 

NOTICE TO ALL EMPLOYERS ANTICIPATING PRODUCING MOTION PICTURES IN 
BRITISH COLUMBIA 

UNDER TIlE BRITISH COLUMBIA AND YUKON COUNCIL OF FILM UNIONS 
MASTER AGREEMENT 

This is to request that when you are filming in British Columbia, you instruct your Assistant 
Directors to "police" the meal lines during meal breaks to assure that the crew is served and 
moved through the line efficiently. 

During negotiations with the B.C. and Yukon Council of Film Unions earlier this year, the 
negotiating producers agreed to informally assist in assuring that the crew receive adequate time 
to eat during the meal periods by simply keeping the meal line moving and open for any crew 
members on their lunch breaks. This may mean asking visitors to the set or location to wait until 
the crew has been served as well as instructing certain crew members to refrain from excessive 
conversation while moving through the line. 

Your cooperation and assistance on this matter wi II be greatly appreciated. 

Sincerely, 'd 
"'---y~ '~ - t- . r' 

Stephen C. Carroll 

SCC: irs 
cc: .. British Columbia and Yukon Council of Film Unions 

Directors Guild of Canada, British Columbia District Council 

g:\datalwp51I<:3!ll1dalJr<aJlinc. nlC 
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VI4 Fax and Mail 

JanullI)' 27, 2000 

Gerty Rutberfurd 
International Photograph"'" Guild 
I.A T.S.E, Loca1669 
51210 - 555 Brooksbank Aveoue 
North Vancouver, B.C. V7J 3S5 

Re: Operation orVideo CameraJ 

Dear Gerty: 

This letter confirms the parties" agreement reached during the negotiations for the 2000 Master 
Agreement that the parties will refer to the Consultation Committee for discussion tbe issue of the 
use of video cameras by persons other tban Loca1 #669 Video Camera Operator. fur purposes of 
assisting in the securing of location, or for pre~production purposes, production. administrative or 
continuity purposes. The parties will recommend that the Consultation Committee adopt the 
following language in a sideletter to the Master Agreement: 

"'For the purpose of assisting in the securiog of locatioJly or for pre-production purposes, 
production, administrative, or continuity purposes, none of which are to be used for other 
than continuity or identification, the Emp10yer may designate a person or persons, other 
than. a Local #669 Video Camera Operator, to operate a Video Camera. and such peNOn 
.hsll not be subject to the terms and conditions of the Master Agreement. The Employer 
agrees to notify the camera crew and the Union as to the identity of said person(s). 

Please confirm your agreement and acceptance by executing the originals of this letter, which wiU 
arrive by mail. in the space provided and retumiog one of the three originals to me and one to 
Richard Longpre. 

S~:i' 
J2;;( .. Co~nter III 

G;\DATA\~I'CANADA\DC\lOCICJ\l'ttlJTHEll.I I O 
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ALLIANCE OF MOTION PICTURE & TELEVISION PRODUCERS 
CANADIAN AFFILIATES 

15503 Ventura Boulevard 
Encino, California 91436+3103 

(818) 995-3600 
Fax (818) 382-1793 

.~'" 

June 5, 2003 

NOTICE TO CANADIAN AFFILIATES AND CFTPAMEMBERCOMPANIESTHAT 
ARE SIGNED TO THE 2003 BRITISH COLUMBIA AND YUKON COUNCIL OF FILM 

UNIONS MASTER AGREEMENT 

Re: Bulletin/Guidelines Regarding Extended Work Days 

Theatrical and television productions are budgeted for specified hours of production. There are 
cost deterrents which encourage the production to be on budget and on time. 

When an extended work day is necessary. the need for same should be identified as far in 
advance as possible so that appropriate planning may occur. 

The following guidelines set forth common sense measures which should be considered when 
extended work days are necessitated: 

1. Sleep deprivation, which may be caused by factors other than an extended work day, 
should be identified by the employee. The Canadian Automobile Association (CAA) 
cautions drivers as to the following danger signs: 

• Eyes closing by themselves 

• Difficulty in paying attention 

• Frequent yawning 

• Swerving in lane 

CAA warns that drivers experiencing any of these danger signs could fall asleep at any 
time. eAA recommends three basic solutions: sleep, exercise, and caffeine. CAA urges 
drivers who are too drowsy to drive safely to pull off the road to a safe area,lock the 
doors, and take a nap - even twenty minutes will help. Upon waking, the driver should 
get some exercise and consume caffeine for an extra boost. 

2. Any employee who believes that helshe is too tired to drive safely should notify an 
authorized representative oftbe Producer before leaving the set. In that event, the 
Producer will endeavor to find alternative means of transportation or provide a rest area 
or hotel room. Such request may be made without any fear of reprisal and will not affect 
any future employment opportunities. 
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Notice to Canadian Affiliates and 
CFTPA Member Companies 
Bulletin/Guidelines Regarding Extended Work Days 
Page 2 

3. When the production company anticipates an extended work day, the employees should 
be encouraged to car pool. 

4. When an extended work day is necessary, appropriate beverages and easily metabolized 
foods should be available. 

Sincerely, 

Neil Haggquist " 
B.C. Branch ofCFTPA 







April 1, 2009 
BULLETIN 

 
Re: Employment Expenses – Completion of T2200 form 
 
Introduction 
 
This Bulletin discusses the circumstances under which an employee may request 
the completion of a T2200 form.  It is hoped that this Bulletin will facilitate the 
completion of those forms in a timely and efficient manner. 
 
Purpose of the T2200 Form 
 
The Income Tax Act of Canada permits employees to deduct certain expenses 
from their income where those expenses have been incurred as a result of their 
employment.  Examples of such deductions include expenses incurred as a 
result of having used a motor vehicle or having paid the costs of travel.   
 
In order to claim these expenses an employee must obtain from his or her 
employer a prescribed form certifying that certain conditions have been met.  
That form is known as a Form T2200 and can be found at www.cra-
arc.gc.ca/E/pbg/tf/t2200/t2200-05e.pdf,  A copy of the current version is attached. 
 
Timing 
 
Because the Form requires an employer to certify certain conditions of 
employment it is important that employees request to have the form completed 
while they are still actively employed and the production is still underway.  Where 
requests are not made during this time frame it may be extremely difficult for an 
employer to make the necessary declarations contained in the form.   
 
Summary 
 
It is part of the payroll obligations of an employer to complete the T2200 form 
when requested to do so.  The form may be completed before or after the 
production wraps.  At the same time such requests must be made before a 
production wraps in order that an employer’s representative who is 
knowledgeable about the declarations contained in the form be available.   
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